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iR W= (%) o ¥}

FEAF [ oA 10,775 2.405 0.725
2 3HA] 10,775 4673 0.765
=g A 10,779 6.357 7.137
BRI 10,750 5.199 0.687
34 B35 Al 10,769 4772 4.567
o e 10,779 43.088 12.397
B 10,779 12.940 3.273
A7 10,779 3.629 0.645
ZEA7 10,777 45.332 12.756

g A 6,379(59.18) - -
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